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Current State of the Industry
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Current State of the Industry
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Who is a “Security” Professional?
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WE ARE
ANONYMOUS
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Diversity in the Security Workforce

Females

Latinos 10%
5%

African
Americas 7%
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The Job Market

+ Demand for Infosec professions is growing 3.5x faster than the
overall IT job market (12x faster than total labor market)

Security will add nearly 1.4 million jobs by 2020
Over 2/3 of these jobs could go unfilled

Security has a virtually 0% unemployment rate

S

Security jobs take 36% longer to fill than other jobs
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Changing the Game

em-pa-thy
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the ability to understand and share the feelings of another.
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Increasing the Interest

Which careers do Millennials say they want?

App designer/developer

35%

Entrepreneur

Entertai [TV, Mowvi te) 33%
n iner (TV, Movies, e

32%
Social media professional
31%
Computer Software engineer
30%

Journalistrwriter
. 30%
Scientist

s 29%
Cybersecurity professional
. 2 6%,

Doctar

T

Nurse

Lan_-r— 26%

Wiy

e 26%

College Professor

e 259G

Wall Street Analyst

. 21%

Elected Official

s 20%

] 5% 10% 15% 20% 25% 30% 35%

* Young men were 2 % times more likely than young women to express this interest
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Increasing the Interest

What would increase your interest in a career in cybersecurity?

More information about what the jobs might entail
A 4 g
More relevant classes/training to see if | would be good at it
I 4o

Reassurance that | would earn a good living
I 3

Opportunity to speak to current professionals about the pros and cons
I 29

Nothing

I 22

If my friends thought it was a cool career
12%
0 10% 20% 30% 40% 50%

During high school did any teacher, guidance or career counselor or other adult in an
after-school program or extra-curricular activity ever mention or discuss the idea of a career

in cybersecurity?

2013 18% 41%M 2014

®Yes No
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Exposure Helps!

Knowledge of Basic CyberSecurity Principles

60%
50%
50%
40% 36% 37%
30%
23%
20%
20%
14%
10%
10% 7%
« N
1 L]
No Knowledge Little Knowledge Some Knowledge A lot of Advanced
Knowledge Knowledge
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Exposure Helps!

Knowledge of CyberSecurity Career Opportunities

45%
40%
40% 37% 37%
35% 33%
30%
25%
20% 17%
15%
15% 12%
10%
% o)
5% 1% 3%
No Knowledge Very little Some Knowledge A lot of Knowledge &
Knowledge Knowledge  Understanding of

how to Pursue
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Exposure Helps!

50%
45%
40%
35%
30%
25%
20%
15%
10%

5%

0%
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How Welcoming is CyberSecurity to Females
47%

37%
(o)
29% 27%
[s)
20% 18%
12%
3% £
(o]
1%
s ]

Women are not It is difficult for Women are not It is fairly easy for It is very easy for
welcome at all women to enter especially women to enter women to enter
the field welcomed nor the field the field
discouraged from
the field
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Security? No Thanks. ..

1. There is no one else like me in the field

2. Stereotypes, culture and lack of encouragement

3. Women especially tend to think they won't be good at it
4. Security is not a glamorous job and it's not interesting

5. Unattractive field that is more based on isolated work rather than
collaborative work

6. It's arisk based discipline so it's not as creative
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Which of these are Myths?

4. Security is not a glamorous job aRg d%’cmterestmg
5. Unattractive field that is_zor¢ bas @Zated work rather than
collaborative work
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The tide Is turning. . .but we have work

1. There is no one else like me in the field
2. Stereotypes, culture and lack of encouragement

3. Women especially tend to think they won't be good at it

P -
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Changing the Game

em-pa-thy
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the ability to understand and share the feelings of another.
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Wrapping up
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Apply Slide — What Can | Do?

¢ Immediate Actions
¢ Find out the diversity breakdown for your own teams

¢ Short Term Actions
¢ Work with recruiting to develop a program for building a pipeline
¢ Be intentional about increasing diversity

¢ Identify a group or groups that you can provide support ($, time, and/or
people) to help expose and increase understanding of the Security
space

¢ Evaluate how to work collaboration into your Security programs
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